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1. Considering the COVID-19 pandemic, discuss budgetary account lines that 
were directly impacted which resulted in reimbursement for CARES Funds 
(please specify amount). 

a. Specify if these same budgetary account lines could potentially be 
impacted in FY 2022 budget and any other account lines. 
 

2. In anticipation of the American Rescue Funds, discuss any tentative plan use of 
those funds for filling budgetary gaps within your departmental budget 
inclusive of new programming, existing programming, etc. based upon 
anticipated permissible use of the funds. 

3. Considering the City’s recent decline in Wage and Net Profit revenues due to 
the COVID-19 pandemic, discuss any legal requirements to ensure proper 
methodologies were utilized pertaining to employees working remotely to 
best determine wage taxes were withheld and provided to the City based upon 
City code and guidelines.  

 

4. Discuss current vacant positions. 
a. Specify duration of the vacancy. 
b. Specify timeframe for filling position. 

 
5. Discuss any proposed changes to positions (new position, deleted position, 

upgrade, downgrade, title change, salary changes, appeals, etc.). 
a. Share how your budgetary plan attract new attorneys and retain 

attorneys. 
 

6. Discuss the planned use of $270K budgeted for Legal Fees. 
a. Specify vendors for FY2021, contract expiration date, amount, length 

of contract and planned use for FY2022. 
b. Specify vendors if any that are DBE’s, and if there are no DBEs, 

please share comprehensive plan to attract DBE law firms. 
 



7. Discuss the City’s Legal Fees with a proposed City-wide budget across all 
funds for ~$1.8M. 

 Legal Account 
Line 

FY2022 
Proposed Budget 

Risk 
Management 

Insurance 
Claim/legal 

Defense 

$660,000 

City Council/GF Legal $75,000 
City 
Council/CVT 

Legal $20,000 

Human 
Resources 

Legal $13,875 

Water Sewer 
Fund/Public 
Works 

Legal Fees $500,000 

Finance -WSF Collection 
Expense 

$355,000 

Finance-GF Collection 
Expense 

$100,000 

Finance - GF Collection /Wage 
& Head 

$170,000 

Total  $1,893,875 
a. Specify number of vendors (including outside law firms) that are 

DBE’s. 
b. Provide an update on the process for identifying outside law firms 

that is inclusive of minorities for diversity. 
c. Specify return on investment regarding claims.   

8. Discuss the $25K budgeted in Consultants regarding legal support for the 
Ethics Commission. 

a. Specify the number of Ethics Complaints submitted the last 2 years: 
i. Number of cases prosecuted if any. 

ii. Number of complaints that required no action. 
iii. Number of complaints pending. 

 
9. Discuss the planned use of $60K for Court Costs and Notary Fees. 

a. Specify if any of these costs are recouped, and if so, how much has 
been recouped the last 2 years. 
 



10. Discuss the ~$66K budgeted between the account categories of Miscellaneous 
Services and Memberships & Registrations. 

a. Specify if budgetary training allocation is comparable to other local 
municipalities to assist with retaining attorneys.  

All Departments 
11. Provide FY2022 proposed organizational chart with the total number of 

employees (i.e. permanent, temporary, contract, vacancies).   
a. Outline specific duties of each employee.  
b. If there are multiple divisions, please ensure there are sub-org charts 

that enumerate all the above. 
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